
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

SINDH MADRESSATUL ISLAM UNIVERSITY 

 SINDH MADRESSATUL ISLAM (SMI) 

UNIVERSITY 

 

 

TENDER 2022-23/01  

 

 

 

 

 

     

Name of Department Directorate of Works and Services 

Name of Procuring Agency SINDH MADRESSATUL ISLAM UNIVERSITY 

Aiwan-e-Tijarat Road, Shahrah-e-Liaquat, 

Karachi-74000, Pakistan 

Tel : 021-99217501-02-03 Fax : 021-99217504 

Website: www.smiu.edu.pk 

 

 

Tender Document issued to: ______________________________________ 

 

Tender Document issued on:  ______________________________________ 

 

 

 

 

TENDER DOCUMENT FOR HEALTHCARE 

INSURANCE SERVICES 2022-23 



 

 
Aiwan-e-Tijarat Road, Karachi74000.  

Phones: +92-21-9217501-02-03, Fax: =92-21-99217504 

Email: info@smiu.edu.pk , URL http://www.smiu.edu.pk/ 

 

NO. SMIU/W&S-TEND-2022-23/01                        Dated: 22nd July 2022 

TENDER NOTICE FOR HEALTHCARE INSURANCE SERVICES 

Sindh Madressatul Islam University (SMIU) invites sealed bids for group health insurance services for 

its employees, their spouse, their parents & children for a period of 12 months from well-established & 

reputed insurance companies approved with SECP having minimum 05 years’ experience in rendering 

similar services. The details are as under: - 

S.# Nature of Service Bid Security Tender Fees 

1 HEALTHCARE INSURANCE SERVICES  2% of bid price Rs. 2000/- 

 
ELIGIBLITY:  Insurance Company must be registered with Income Tax, SRB & approved with SECP.  

METHOD OF PROCUREMENT:  Single stage two envelope procedure for selection of company under 

Rule No. 46 (2) of SPPRA-Rules 2010 (amended up to date). The bidder should submit two separate sealed 

envelopes. One envelope should contain technical proposal & other envelope should contain the financial 

proposal. Both envelopes should be clearly marked technical proposal & financial proposal. 

Terms & conditions: 

1. Bidding documents can be obtained against the written request on company letter head along with 

Proprietor’s CNIC copy or authorized nominee from the office of Directorate of Works and Services SMIU, 

Karachi with a Pay Order / Demand Draft as Tender Fee mentioned above (nonrefundable) in favor of Sindh 

Madressatul Islam University (SMIU)  on any working day during office hours from   Thursday 4th August 

2022 to Monday 22nd August 2022 and can be downloaded from SPPRA/PPMS website: 

https://ppms.pprasindh.gov.pk/PPMS and SMI- University website: www.smiu.edu.pk 

 

2. The filled sealed tender documents will be received back on Tuesday 23rd August 2022 by 2:30 p.m. and 

Technical Proposal will be opened on same day at 3:00 p.m. at Conference Room No. II, first floor Main 

building Sindh Madressatul Islam University, Aiwan-e-Tijarat Road Behind Habib Bank Plaza, 
Karachi before the procurement committee and the bidders or their authorized representatives who wish to 

be present. After completion of technical process, financial bids of technically qualified firms will be opened 

and informed accordingly. 

 

3. Bid Validity Period is 90 days. 

4. The Earnest money/Bid Security at the rate of 2% of bid price should be submitted along with Bid in shape 

of Call Deposit/Pay order/Demand Draft issued by any scheduled bank of Pakistan in favor of Sindh 

Madressatul Islam University Karachi. 

5. Under following conditions bid will be rejected. 

(i) Partial, Conditional and telegraphic bids/ tenders. (ii) Bids not accompanied by bid security of required 

amount & form. (iii) Bids received after specified date and time (iv) Black listed firms. 

6. Bids must be offered on the prescribed bidding documents issued by Sindh Madressatul Islam University or 

downloaded from SPPRA/SMIU website. However additional sheets may be attached, if required. 

7.   Procuring Agency reserves the right to reject all or any bids subject to the relevant provisions of SPPRA 

Rules-2010 amended (Amended up to date). 

8.  In case any unforeseen situation resulting in closure of office on the date of opening or if Government declares 

Holiday, the tender shall be submitted/opened on the next working day at the same time and venue. 

Secretary Procurement Committee 

mailto:info@smiu.edu.pk
http://www.smiu.edu.pk/
http://www.smiu.edu.pk/


 

 

GROUP HEALTH INSURANCE 2022-23 
 

1. INTRODUCTION 

 

1.1. Purpose of RFP 

 

Sindh Madressatul Islam University, Karachi invites tender under single stage two envelope 

procedure of SPPRA Rules 2010 (amended up to date) for providing the services of Group 

Health Insurance care from well reputed insurance companies who qualify eligibility criteria 

for the Calendar year 2022-2023 for the following lives. 

 

1. Current Employees 

2. Eligible following dependents of current employees: 

a. Parents  

b. Spouse (One) 

b. Children (Three) – Newly born babies shall be entitled for medical cover subject 

to total number of children including new born should be equal to or less than three 

(03). 

The Scope of Services will be based on the following benefits: 

 

1. In Patient + Maternity 

2. Out Patient + Investigation + Medicine 
 

1.2 Task to be performed by the Insurer 

1.2.1.  To provide Medical Benefits across Pakistan in line with the Scope of 

            work mentioned in the technical proposal. 

 

1.2.2.  To ensure that their concern staff/representative shall behave properly and 

friendly with employees /staff/dependents of Sindh Madressatul Islam 

University, Karachi  
 

1.2.3.  To co-ordinate day to day matters/affairs with the any authorized officer of 

Sindh Madressatul Islam University, Karachi regularly. 

 

1.2.4.  To provide two Health cards, one for employee and one for SMIU University, 

Karachi. 
 

1.3  Responsibility of SMI UNIVERSITY  
 

2.3.1. Sindh Madressatul Islam University, Karachi will provide the scope of  

work outlining the number of employees and their dependents to be insured 

along with their required benefit structure and additional benefits to be 

covered. 

2.3.2. Sindh Madressatul Islam University, Karachi will bear the cost of  

premium based on the details provided under the scope of work. 



 

3. SCOPE OF WORK 

 

2.1.     The Hospitalization benefit must include the following coverage. 

 

 Employees and spouses are to be covered up to 65 years of age with full insured 

limits. 

 Parents of employees are covered up to 95 years of age. 

 Children coverage: Sons are to be covered up to 25 years’ age & Daughters till 

marriage. 

 

2.2.  In Patient and Out-Patient Benefit 
 

The in Patient and outpatient benefit must cover all medical expenses incurred up to the 

specified limit while an insured is hospitalized due to illness, surgery or accident. Eligible 

medical expenses include: 

S. 

No. 
Particulars 

1. 

Annual Limit per insured family 

 

Room rent charges and all other below medical treatments are included in annual limit.  

 

Scope of health facilities covered 

1. HOSPITAL CARE (including surgeries) 

Facilities: Daily Room and Board charges, operation theatre charges, surgeon’s fee, Anesthetist’s 

fee, consultant’s fee, Medicines and Drugs, Diagnostic Tests (including at Advance Radiology 

Centre, Karachi), Blood and Oxygen supplies charges, patient’s meal charges, Local Road 

Ambulance charges, Lipid Profile, ETT and etc. including pandemic diseases. 

2.  MEDICAL CARE (Prolong/serious ailments) 

 Following diseases with Hospital Treatment 

a) Cancer 

b) Aids 

c) Renal Failure (Kidney failure)/Dialysis and Transplant 

d) Hearts Diseases/Hypertension (Cardio Vascular Diseases)/By pass/Angioplasty and Pace Maker 

Installation 

e) Diabetes 

f) Asthma/TD 

g) GVP/Stroke/Paralysis 

h) Chronic Hepatitis B & C and Liver Disease 

i) Burns Injury (over25%) 

j) Rheumatoid/Arthritis, Oste Arthritis/Total Knee/Hip replacement 

k) Chronic Bowel disease like peptic Ulcer 

l) Ulcerative Colitis, Corhh’s diseases 

m) Eye (including Retinopathy, Cataract, OCT) and ENT 

n) Dental Care 

o) Dermatological disease (except cosmetics) 

p) Day care (including OPD) 

q) Any other disease declared by the specialist/consultant as serious/prolonged ailment including 

pandemic diseases. 

2. 
Annual Limit for the parents (without any constraints of number or types of ailments and confinements) 

(charges are included in the annual limit for per insured family).  



 

3. 50% increase in basic hospitalization limit, if the hospitalization is due to an accident. 

4. 
Specialized investigation prescribed by Specialists, Physician / Surgeon to be covered out of annual 

hospitalization limit. 

5. 

Maternity Expenses Limit (charges are included in the annual limit).  

(i) Normal at Hospital 

(ii) Caesarean at Hospital  

Note: Maximum three deliveries /three children are allowed including newly born baby. 

 

6. 

Dental Treatment Facility (charges are included in the annual limit).  

(i) Root Canal /Teeth Filling, Scaling & Surgical Extraction etc.  

(ii) Bridging of teeth etc. 

(iii) Accidental case to be covered from Annual Hospitalization Limit 

7. Circumcision of Baby Boy (to be covered from Annual Hospitalization Limit) 

8. Ortho Fracture or any emergency visit to OPD + Investigation + Medicine 

 

3. REQUIRED STRUCTURE 
 

3.1. Census structure as specified in annexure A 

 

3.2. Benefit Structure as specified in annexure A 

 

3.3. Age & Eligibility Structure as specified in annexure A 

 

4. ELIGIBILITY CRITERIA OF INSURER 
 

1. Approved Insurer from SECP 

2. Registered with Income Tax and Sales Tax authorities. 

3. Registered with Sindh Board of Revenue. 

4. Companies scoring minimum 75% marks in the technical evaluation criteria will be    

qualified for financial proposal. 

5. All those insurance companies black listed by any Government Department shall not    

    be entertained. 

6. Partial, Incomplete & Conditional bids will not be accepted. 

7. Each paper of the tender document has to be stamped and signed by the authorized  

    signatory of the insurance company. 

 

 

 

 



 

 

5. SCORING CRITERIA FOR TECHNICAL EVALUATION 

 

Q # 1 

Years in Business of Health Insurance 

(Provide credible documentary evidence) Points   

1 Less than 5 years 01   

2 05 Years to 10 Years 03   

3 10 Years to 15 Years 07   

4 More than 15 years 10   

   

Q # 2 
Existing Health Insurance Portfolio 
(Provide credible documentary evidence) Points   

1 Less than Rs. 750 Million 01   

2 Between Rs. 750 million to Rs. 1 Billion 03   

3 Between Rs. 1 Billion to Rs. 2 Billion 07   

4 More than Rs. 2 Billion 10   

   

Q # 3 
Credit Rating by PACRA/JCR-VIS 
(Provide credible documentary evidence) Points   

1 Less than BBB+ 01   

2 BBB+ 03   

3 A 07   

4 AA & above 10   

    

Q # 4 
No. of Corporate Clients in Health Insurance 
(Provide credible documentary evidence) Points   

1 Less than 50 01   

2 Between 50 to 100 03   

3 Between 101 to 150 07   

4 More than 150 10   

 

   

Q # 5 
No. of Educational Institution in Health Insurance  
(Provide credible documentary evidence) Points   

1 Up to 10 05   

2 More than 10 10   

  

 

    

Q # 6 No. of Panel Hospitals under credit facility  Points 

 (Provide credible documentary evidence)  

1 Less than 250 03 

2 Between 250 to 300 07 

3 More than 300 10 



 

Q # 7 

No. of Panel Hospitals under credit facility in Karachi 

(Provide credible documentary evidence) Points 

1 Less than 50 03 

2 Between 50 to 100 07 

3  More than 100 10 

   

Q #8 

No. of Panel Hospitals under credit facility in Sindh except 
Karachi  
(Provide credible documentary evidence) Points 

1 Less than 10 03 

2 10 to 20 07 

3 More than 20 10 

   

Q # 9 
Full time medical doctor(s) for case management 
(Provide details duly signed by authorized person) Points 

1 Up to 3 03 

2 3 to 5 07 

3 More than 5 10 

  

 

 

 

 

 

Q # 10 
24/7 UAN Medical Helpline and Dedicated Call Center 
(Provide details duly signed by authorized person) Points 

1 NO 0 

2 YES 05 

 

Q # 11 
Mobile App/Web source for making claims 
(Provide details duly signed by authorized person) Points 

1 NO 0 

2 YES 05 

 

Note: Minimum Qualifying marks are 75 marks 
 

6. TURN AROUND TIME (TAT) 

 

Sr. # Description 

Working 

Days 

   

1   For policy document and health cards at inception 10 

2   Routine health cards for additions, deletions & plan revision 10 

3   Claim re-imbursement 12 

4 Detailed Claims Analysis on Quarterly basis 10 

 
 



 

    7.  OTHER REQUIRED SERVICES: 

 

7.1.  Declared or un-declared Pre-Existing Conditions (PEC) are fully covered for all lives under 

all benefits. 

 

7.2.  Health Questionnaire Forms are not required to declare any medical condition to the 

insurance company. 

 

7.3.  Congenital Birth Defects (CBD) should be fully covered under basic hospitalization. 

 

7.4.  Interferon Therapy & PCR test for Hepatitis B & C should be fully covered under basic 

hospitalization. 

 

7.5.  Psychiatric treatments are covered. 

 

7.6.  Intra-Ocular lens implants of premium quality and Cataract Surgery/Phaco are covered. 

 

7.7.  Flexibility of getting treatment facility and any required tests from non-panel hospitals 

followed by re-imbursement. 

 

7.8.  Re-imbursement of claims of employees on panel and non-panel hospitals as per their 

agreed corporate rates. 

 

7.9.  No deductions or comparison for re-imbursement on Pre & Post 30 days related 

hospitalization claims except non-medical items & medical equipment. 

 

7.10. Complimentary 50% enhancement in the available limit of Basis hospitalization in case of 

accidental hospitalization /Cancer treatment.  

 

7.11.  All hospital services and supplies should be covered during confinement in the hospital. 

 

7.12.  No authorization is required from the insurance company for employees of SMIU, Karachi 

for panel hospitalization. 

 

7.13.  No authorization is required from the insurance company for the SMIU, Karachi employees 

in non-panel hospital. 

 

7.14.  Mode of payment for endorsement premium is 100% and billed on quarterly basis. 

 

7.15.  Number of employees /lives can be increased / decreased from time to time. 
 

8.  REQUIRED DOCUMENTS FOR TECHNICAL PROPOSAL 
 

8.1. Company Profile 

8.2. Certificate of Incorporation with SECP 

8.3. NTN Certificate 



 

8.4. Registration with Sindh Board of Revenue 

8.5. List of Panel hospitals under credit facility in Pakistan with contact information 

8.6. Separate List of Panel Hospitals in Sindh 

8.7. List of Doctors & Health Insurance Management Team 

8.8. List of complete current clients of health Insurance. 

8.9. Documentary proof of Experience in Health Insurance. 

8.10. PACRA/ JCRVIS Rating. 

8.11. Last Three Years Audit Reports. 

8.12. List of at least 3 current clients for reference check with contact information. 

8.13. Name of Authorized person/Account Manager with full contact information on 

company’s Letter Head. 

8.14. Affidavit from insurer that the “Firm has never been blacklisted” 

8.15. List of Exclusions. 

8.16. Processing of all settlements / disbursement of payment of claims must be at Karachi 

office. 

8.17. Flow chart for claim re-imbursement process of non-panel hospitalization. 

8.18. Flow chart for credit facility of emergency admission process at panel hospitalization. 

8.19. Flow chart for credit facility of elective admission process at panel 

hospitalization. 

 

09. FINANCIAL PROPOSAL 
 

Premium should be quoted as follows: 

 

Description  Rupees 
In Patient + Out Patient Premium  
Admin Surcharge/Other Charges + Govt. Levies (if any)  
Gross Premium  
Net Premium  

 

 



 

10. REQUIRED DOCUMENTS FOR FINANCIAL PROPOSAL 
 

10.1.  Financial Proposal as per Annexure “C” 

 

10.2.  Pay Order/Call Deposit for 2% earnest money in favor of SMI University, Karachi 

 

10.3.  Validity for submitted proposal is 90 days. 

 

RFP COMMUNICATION CONTACTS 

 

All communication regarding this RFP, whether written or oral, must be directed to the following 

authorized persons(s) and/or any officer nominated by Competent Authority: 

 

Name: Mr. Nisar Ahmed Memon 

Designation: Additional Director Finance 

Address: Sindh Madressatul Islam University, Aiwan-e-Tijarat Road, Karachi. 

Tel: 021-99217501-3 (ext. 288,222) , 0333-2163512 

Email: namemon@smiu.edu.pk 

 

Any oral communication from or with the authorized persons(s) will be considered unofficial and 

non-binding on Sindh Madressatul Islam University, Karachi. The Insurance Company should rely 

only on written statements exchanges with the authorized person of Sindh Madressatul Islam 

University, Karachi. 
 

11. PRE BID MEETING 

 Pre-Bid meeting will be held at below mentioned date, time and venue. All the interested bidders 

may attend the said meeting and discuss their queries / ambiguities: 

Date:  15th August 2022 

Time:  3:00 pm 

Venue: Conference Room No. 2 First Floor Main building Sindh Madressatul Islam 

University, Aiwan-e-Tijarat Road Behind Habib Bank Plaza, Karachi. 

 

12. BID BOND 

A bid bond/bid security of 2% of the total quoted amount in the name of Sindh Madressatul Islam 

University, Karachi in the shape of a Call Deposit/Pay order/Demand Draft/Bank Guarantee must 

be deposited and placed in the Financial Proposal envelope. Proposal submitted without a bid bond 

will not be considered. 

13. PERFORMANCE SECURITY 

The successful bidder must submit within seven (07) days from the date of notification for award 

of contract, performance security @10% of the Contract Price in the form of Call Deposit/Pay 

order/Demand Draft/bank guarantee from any scheduled bank in Pakistan which shall be held and 

returned after completion of contract.  

 

mailto:namemon@smiu.edu.pk


 

14. SUBMISSION CRITERIA & SCHEDULE 

12.1 Two separate sealed envelopes each for technical and financial proposal should be 

submitted in one sealed envelope marked as Tender Document and addressed to as under: 

Director Works & Services SMIU, Karachi. 

12.2. Envelopes shall also bear the word (“Confidential”) and “Technical Proposal & 

Financial Proposal” for the respective bid. 

12.3. First, technical proposal shall be evaluated and financial proposal of only those bidders 

will be opened who score more than 75% marks in the technical evaluation criteria. 

12.4. Bidding Documents should reach the office at Directorate of Works and Services 

SMIU, Karachi on or before Tuesday 23rd August 2022 by 2:30 p.m.   

12.5. Technical Envelope will be opened on the same day at 3:00 p.m. in presence of the 

procurement committee and the bidders or their authorized representatives who wish to be present. 

12.6 The Procurement Agency may reject all or any bid subject to relevant provision of SPP 

Rules 2010 (amended up to date). 

15. EVALUATION OF BIDS 

Technical envelopes will be opened at the first instance and will be examined as per criteria 

mentioned in the tender documents prepared by procurement committee constituted by the 

Competent Authority. Financial proposals of only those bidders will be opened who fulfil the 

minimum criteria of 75% marks in the technical evaluation criteria. Successful bidder(s) will be 

called for presentation on any intimated date.  

16. TERM OF CONTRACT 

The contract period will be of one (01) year but can be further renewed for one (01) more year 

based on excellent customer services and feedback of employees through the authorized officer. 

17. AWARD OF CONTRACT 

The Procuring Agency will notify the successful bidder in writing (Letter of Acceptance) that bid 

has been accepted. 

The formal Agreement between the Procuring Agency and the successful bidder duly stamped at 

rate of 0.35% (updated from time to time) of bid price stated in Letter of Acceptance shall be made 

within seven (07) days of the receipt of form of Contract Agreement by the successful bidder from 

the Procuring Agency. 

18. DETAILS OF WORK 

a) Category – wise details of SMI Employees & their dependents are mentioned at Annexure “A”  

b) Details of Medical Insurance benefits required are mentioned at Annexure “B” 

c) Financial Proposal is to be quoted at Annexure “C” 

d) Detailed list of employees and their dependents is at Annexure “D” 



 

Annexure “A” 

Category of 

Employees 

Employees Family 
 

Total 
Spouse Parents Children 

A- (BPS-22) 1 1 0 0 2 

B- (BPS/19-21) 50 41 45 80 216 

C- (BPS/ 17-18) 118 88 159 146 511 

D- (BPS/ 2-16) 179 153 168 323 823 

Total 348 283 372 549 1,552 

 

AGE LIMIT 

Employee  Up to 65 Years 

Spouse Up to 65 Years 

Parents Up to 95 Years 

Son  25 years 

Daughter  Till Get Married 

Financial Proposal should be submitted as per formats attached as Annexure “C” (with 

coverage of Hospitalization). 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

Annexure “B” 
 

Description / Benefits of Health Policy 

(Amount in Pak Rupees) 

S. 

No. 
Particulars 

Category A 

(BPS-22) 

Category B 

(BPS-19 to 

21) 

Category C 

(BPS-17 to 

18) 

Category D 

(BPS-02 to 16) 

1. 

Annual Limit per insured family 

 

1. Room rent charges and all other below 

medical treatments are included in annual 

limit per insured person.  

 

Scope of health facilities covered 

2. HOSPITAL CARE (including 

surgeries) 

Facilities: Daily Room and Board 

charges, operation theatre charges, 

surgeon’s fee, Anesthetist’s fee, 

consultant’s fee, Medicines and Drugs, 

Diagnostic Tests (including at Advance 

Radiology Centre, Karachi), Blood and 

Oxygen supplies charges, patient’s meal 

charges, Local Road Ambulance charges, 

Lipid Profile, ETC. 

3.  MEDICAL CARE (Prolong/serious 

ailments) 

 Following diseases with Hospital 

Treatment 

a) Cancer 

b) Aids 

c) Renal Failure (Kidney 

failure)/Dialysis and Transplant 

d) Hearts Diseases/Hypertension 

(Cardio Vascular Diseases)/By 

pass/Angioplasty and Pace Maker 

Installation 

e) Diabetes 

f) Asthma/TD 

g) GVP/Stroke/Paralysis 

h) Chronic Hepatitis B & C and Liver 

Disease 

i) Burns Injury (over 25%) 

j) Rheumatoid/Arthritis, Oste 

Arthritis/Total Knee/Hip 

replacement 

k) Chronic Bowel disease like peptic 

Ulcer 

l) Ulcerative Colitis, Corhh’s diseases 

m) Eye (including Retinopathy, 

Cataract, OCT, etc)  

Rs. 750,000 

 

  

 

VIP Room 

Rs. 650,000 

 

 

 

Private 

Room 

Rs. 575,000 

 

 

 

Semi Private 

Room 

Rs. 460,000 

 

 

 

General Ward 



 

n) ENT 

o) Dental Care 

p) Dermatological disease (except 

cosmetics) 

q) Day care (including OPD) 

Any other disease declared by the 

specialist/consultant as serious/prolonged 

ailment including Pandemic Diseases. 

2. 

Annual Limit for the parents (without any 

constraints of number or types of ailments 

and confinements) (charges are included in 

the annual limit for per insured family).  

Covered 

 

Covered 

 

Covered Covered 

3. 
50% increase in basic hospitalization limit, 

if the hospitalization is due to an accident. 
Yes Yes Yes Yes 

4. 

Specialized investigation prescribed by 

Specialists, Physician / Surgeon to be 

covered out of annual hospitalization limit. 

Full Cover Full Cover Full Cover Full Cover 

5. 

Maternity Expenses Limit (charges are 

included in the annual limit for per insured 

person).  

(iii) Normal at Hospital 

(iv) Caesarean at Hospital  

Note: Maximum 3 deliveries / three children 

are allowed including newly born baby. 

 

 

Rs. 60,000 

Rs. 80,000 

 

 

 

Rs. 55,000 

Rs. 75,000 

 

 

Rs. 45,000 

Rs. 65,000 

 

Rs. 45,000 

Rs. 65,000 

6. 

Dental Treatment Facility (charges are 

included in the annual limit).  

(iv) Root Canal/Teeth Filling, 

scaling& Surgical Extraction.   

(v) Bridging of teeth  

(vi) Accidental case to be covered 

from Annual Hospitalization 

Limit 

Covered 

 

 

 

Covered 

 

 

 

Covered Covered 

7. 
Circumcision of Baby Boy (to be covered 

from Annual Hospitalization Limit) 
Covered Covered Covered Covered 

8. 
Ortho Fracture or any emergency visit to 

OPD + Investigation + Medicine 
Covered Covered Covered Covered 

Procedure for Hospitalization: 

Emergency Case: 

 Proceed to the nearest Hospital, go to Emergency ward. In case a doctor recommends admissions, 

just present your health card to the admission office/Reception Counter/Corporate Office if no 

admission required the daycare service shall be provided out of annual limit. In case of non-

panel hospital, you can pay cash and then seek for Re-imbursement later on. 

Non-Emergency/Planned Procedure/Elective Cases: 

 In case of admission on the advice of consultant/doctor, please inform the insurance company at 

least two (02) days in advance through pre-authorization form which is already available with the 

network / panel hospitals or through email and further proceed as advised by insurance company 

within two (02) days. 



 

Documents Required for Claim Re-imbursement: 

 Copy NIC and Health Card 

 Original Itemized Hospital Bill 

 Original Payment Receipts 

 Prescription for Medicines 

 Lab Test Reports 

 Birth Certificate (in case of delivery) 

 

Some Standard Exclusions: 

 Suicidal attempt and involvement in any illegal, criminal or terrorist activates. 

 Infertility, Sterilization or contraception.  

 Any professional spots related injuries, Example, sky diving mountaineering, Boxing, Scuba diving 

etc. 

 Sexually transmitted disease. 

 Contamination of any Nuclear or Radio activities. 

 Cosmetic Treatment. 

 Eye Glasses, Artificial Limbs, External Prosthesis etc. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

Annexure “C” 

 

 

Description 

 

Premium Premium Premium Premium 

A- (BPS-22) B- (BPS/19-21) C- (BPS/17-18) D- (BPS/2-16) 

Hospitalization      

Maternity     

Total     

 

 

Description  Rupees 

In Patient and Out Patient Premium  

Admin Surcharge/Other Charges + Govt. 

Levies (if any) 
 

Gross Premium  

Net Premium  

 

 

 

GRAND TOTAL (Rs.): _______________________________________________________ 

 

 

 

__________________________________    ___________________________ 

Signature of Owner/            Convener Procurement Committee 

Authorized Representative of Company        

 



Sr # Plan Gender Date of Birth Relation

1 A M 10-Nov-63 Employee (1)

2 A F 9-May-60 Spouse

3 B M 28-Jan-52 Employee (2)

4 B F 16-Mar-54 Spouse

5 B M 4-Oct-73 Employee (3)

6 B F 3-Mar-75 Spouse

7 B M 1-Jan-99 Son

8 B F 8-Jun-02 Daughter

9 B F 13-Dec-05 Daughter

10 B M 11-Apr-71 Employee (4)

11 B F 24-May-82 Spouse

12 B M 19-Apr-05 Son

13 B M 17-Sep-06 Son

14 B F 21-Mar-09 Daughter

15 B M 1-Jan-81 Employee (5)

16 B F 4-Jan-89 Spouse

17 B M 7-Nov-02 Son

18 B F 15-Feb-07 Daughter

19 B F 8-Sep-08 Daughter

20 B F 1-Jan-57 Mother

21 B M 8-Feb-74 Employee (6)

22 B F 6-Sep-73 Spouse

23 B M 18-Jul-06 Son

24 B M 30-Apr-02 Son

25 B F 1-Apr-99 Daughter

26 B M 18-Jan-56 Father

27 B F 18-Jan-60 Mother

28 B M 2-May-74 Employee (7)

29 B F 2-Sep-78 Spouse

30 B M 8-Jun-06 Son

31 B M 25-Feb-11 Son

32 B M 21-Dec-70 Employee (8)

33 B F 22-Aug-73 Spouse

34 B M 26-Mar-04 Son

35 B F 12-Nov-00 Daughter

36 B F 25-Sep-09 Daughter

37 B F 5-Oct-52 Mother

38 B M 10-Mar-70 Employee (9)

39 B F 3-Oct-70 Spouse

40 B M 19-May-10 Son

41 B M 29-Nov-03 Son

42 B F 16-Dec-06 Daughter

43 B F 27-Mar-37 Mother

44 B F 24-Nov-82 Employee (10)

45 B M 6-Jul-80 Spouse

46 B M 24-Sep-10 Son

47 B M 15-Oct-16 Son

48 B M 20-Dec-13 Son

LIST OF SMIU EMPLOYEES FOR MEDICAL POLICY 2022-2023

ANNEXURE D



Sr # Plan Gender Date of Birth Relation

LIST OF SMIU EMPLOYEES FOR MEDICAL POLICY 2022-2023

ANNEXURE D

49 B F 8-Dec-60 Mother

50 B M 1-Sep-66 Employee (11)

51 B F 1-Jan-79 Spouse

52 B M 8-Jan-08 Son

53 B M 25-Apr-04 Son

54 B M 1-Jun-03 Son

55 B F 1-Jan-40 Mother

56 B M 15-Apr-67 Employee (12)

57 B F 23-Oct-66 Spouse

58 B M 27-Jul-00 Son

59 B M 14-Nov-06 Son

60 B F 27-Jun-02 Daughter

61 B F 1-Jan-38 Mother

62 B F 8-Jan-69 Employee (13)

63 B M 5-Aug-60 Spouse

64 B M 23-Jul-03 Son

65 B F 6-Mar-94 Daughter

66 B F 10-Sep-99 Daughter

67 B M 9-Dec-76 Employee (14)

68 B M 27-Oct-85 Spouse

69 B M 1-Mar-06 Son

70 B F 14-Mar-12 Daughter

71 B M 3-Apr-79 Employee (15)

72 B F 15-Feb-79 Spouse

73 B M 11-Jan-04 Son

74 B M 3-Jan-08 Son

75 B F 4-Jan-14 Daughter

76 B F 28-Sep-73 Employee (16)

77 B M 12-Apr-62 Spouse

78 B F 28-Jul-00 Daughter

79 B F 20-Aug-03 Daughter

80 B F 14-Aug-05 Daughter

81 B M 10-Jul-73 Employee (17)

82 B F 16-Jun-80 Spouse

83 B F 2-Feb-71 Employee (18)

84 B M 9-Jun-08 Son

85 B F 31-Jan-39 Mother

86 B M 17-May-71 Employee (19)

87 B F 10-Oct-74 Spouse

88 B M 7-Aug-08 Son

89 B F 15-Dec-01 Daughter

90 B F 13-Nov-13 Daughter

91 B M 26-Jul-67 Employee (20)

92 B F 21-Oct-70 Spouse

93 B F 3-May-97 Daughter

94 B M 10-Mar-47 Father

95 B F 1-Jan-50 Mother

96 B M 1-Jan-65 Employee (21)
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97 B F 18-Jul-80 Spouse

98 B M 10-Nov-12 Son

99 B M 3-Oct-14 Son

100 B F 3-Aug-20 Daughter

101 B M 2-May-87 Employee (22)

102 B F 5-May-88 Spouse

103 B M 5-Dec-63 Father

104 B F 1-Jan-70 Mother

105 B M 16-May-73 Employee (23)

106 B M 28-Sep-82 Employee (24)

107 B M 1-Jan-50 Father

108 B F 20-Jan-57 Mother

109 B F 28-May-80 Employee (25)

110 B M 11-Mar-83 Spouse

111 B M 16-Oct-20 Son

112 B M 18-May-89 Employee (26)

113 B F 10-Dec-89 Spouse

114 B F 1-Jan-45 Mother

115 B F 30-Oct-71 Employee (27)

116 B F 10-Nov-85 Employee (28)

117 B M 1-Oct-33 Father

118 B M 22-Jun-88 Employee (29)

119 B M 5-Apr-47 Father

120 B F 1-Jan-66 Mother

121 B F 9-Nov-78 Employee (30)

122 B F 28-Sep-52 Mother

123 B M 8-Feb-84 Employee (31)

124 B F 18-Mar-88 Spouse

125 B M 12-May-60 Father

126 B F 20-Aug-65 Mother

127 B M 1-Mar-78 Employee (32)

128 B F 30-Jul-79 Spouse

129 B F 25-Mar-13 Daughter

130 B M 1-Aug-68 Employee (33)

131 B F 29-Feb-76 Spouse

132 B M 11-Oct-04 Son

133 B M 26-Jul-06 Son

134 B F 13-Nov-01 Daughter

135 B F 1-Jan-44 Mother

136 B M 21-Dec-79 Employee (34)

137 B F 29-Jun-81 Spouse

138 B M 13-Nov-21 Son

139 B F 26-Jan-11 Daughter

140 B F 8-Jun-18 Daughter

141 B M 1-Jan-44 Father

142 B F 21-Dec-60 Mother

143 B M 12-Apr-66 Employee (35)

144 B F 13-Dec-69 Spouse
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145 B M 4-Apr-97 Son

146 B M 19-May-81 Employee (36)

147 B F 1-Jan-89 Spouse

148 B F 1-Jan-50 Mother

149 B M 1-Feb-80 Employee (37)

150 B F 2-Feb-80 Spouse

151 B M 1-Oct-53 Father

152 B F 10-Feb-57 Mother

153 B F 15-Aug-80 Employee (38)

154 B M 4-Feb-80 Spouse

155 B M 15-Oct-10 Son

156 B M 9-Sep-14 Son

157 B F 4-Jul-57 Mother

158 B F 18-Mar-73 Employee (39)

159 B M 1-Jan-76 Spouse

160 B M 29-Jun-11 Son

161 B F 28-May-13 Daughter

162 B F 22-Oct-14 Daughter

163 B M 3-Sep-46 Father

164 B M 10-Jun-83 Employee (40)

165 B F 1-Oct-91 Spouse

166 B M 28-Feb-16 Son

167 B F 14-Aug-14 Daughter

168 B M 3-Jan-60 Father

169 B F 1-Jan-68 Mother

170 B M 1-Mar-76 Employee (41)

171 B F 1-Aug-78 Spouse

172 B M 16-Nov-11 Son

173 B M 10-Jan-15 Son

174 B F 26-Nov-13 Daughter

175 B M 9-Jul-78 Employee (42)

176 B F 10-Aug-89 Spouse

177 B M 2-Apr-15 Son

178 B M 21-Sep-18 Son

179 B F 12-Oct-11 Daughter

180 B M 4-Jul-48 Father

181 B F 20-May-54 Mother

182 B M 9-Apr-79 Employee (43)

183 B M 30-Dec-14 Son

184 B M 20-Jun-45 Father

185 B F 6-Jan-53 Mother

186 B F 1-Feb-89 Employee (44)

187 B M 5-Feb-85 Spouse

188 B M 10-Nov-18 Son

189 B M 5-Jun-16 Son

190 B M 1-Jan-59 Father

191 B F 9-Aug-63 Mother

192 B F 14-Oct-81 Employee (45)
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193 B M 21-May-81 Spouse

194 B F 5-Mar-48 Mother

195 B M 25-Oct-82 Employee (46)

196 B F 11-Nov-90 Spouse

197 B F 1-Jun-55 Mother

198 B M 1-Apr-85 Employee (47)

199 B F 26-Apr-97 Spouse

200 B M 26-Apr-20 Son

201 B M 15-Jan-55 Father

202 B F 1-Jan-61 Mother

203 B M 15-Feb-85 Employee (48)

204 B F 20-Apr-89 Spouse

205 B M 25-Apr-18 Son

206 B M 10-Dec-14 Son

207 B F 12-Jun-19 Daughter

208 B F 20-Oct-83 Employee (49)

209 B M 12-Feb-82 Spouse

210 B F 2-Apr-52 Mother

211 B M 14-Sep-78 Employee (50)

212 B F 13-Oct-82 Spouse

213 B M 17-Mar-13 Son

214 B F 8-May-07 Daughter

215 B F 30-Aug-09 Daughter

216 B M 9-Oct-50 Father

217 B F 1-Jan-55 Mother

218 B M 27-Jul-88 Employee (51)

219 C F 1-May-94 Spouse

220 C M 24-Jun-16 Son

221 C M 8-Sep-17 Son

222 C F 1-Nov-19 Daughter

223 C M 1-Jan-45 Father

224 C F 1-Jan-63 Mother

225 C M 25-Apr-88 Employee (52)

226 C F 11-Mar-88 Spouse

227 C F 24-Dec-19 Daughter

228 C F 11-Nov-15 Daughter

229 C M 1-Jan-54 Father

230 C F 1-Jan-60 Mother

231 C M 7-Jul-88 Employee (53)

232 C F 19-Jul-89 Spouse

233 C M 23-Oct-14 Son

234 C M 4-Apr-60 Father

235 C F 1-Jan-60 Mother

236 C M 21-May-81 Employee (54)

237 C F 4-Jan-89 Spouse

238 C M 7-Oct-14 Son

239 C M 4-Jan-78 Employee (55)

240 C F 27-Apr-86 Spouse
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241 C M 15-Dec-20 Son

242 C M 16-Oct-14 Son

243 C M 21-Sep-16 Son

244 C F 23-Dec-52 Mother

245 C M 1-Apr-90 Employee (56)

246 C F 15-May-89 Spouse

247 C M 8-Aug-15 Son

248 C M 13-Jul-14 Son

249 C F 2-May-75 Mother

250 C F 4-Jul-83 Employee (57)

251 C M 31-Oct-12 Son

252 C F 17-Mar-57 Mother

253 C M 26-Apr-73 Employee (58)

254 C F 4-Feb-70 Spouse

255 C M 17-Mar-02 Son

256 C M 8-Sep-00 Son

257 C F 7-Aug-56 Mother

258 C M 15-Feb-80 Employee (59)

259 C F 1-Mar-87 Spouse

260 C F 1-Jan-53 Mother

261 C M 25-May-85 Employee (60)

262 C F 15-Mar-92 Spouse

263 C M 30-Jan-17 Son

264 C F 21-May-20 Daughter

265 C F 18-Aug-60 Mother

266 C M 21-Jul-83 Employee (61)

267 C F 19-Nov-88 Spouse

268 C F 19-Aug-12 Daughter

269 C F 1-Sep-13 Daughter

270 C F 17-May-15 Daughter

271 C M 26-Aug-46 Father

272 C F 1-Jan-55 Mother

273 C M 21-Feb-76 Employee (62)

274 C F 10-Dec-80 Spouse

275 C M 13-Feb-10 Son

276 C F 24-Aug-11 Daughter

277 C M 30-Jan-76 Employee (63)

278 C F 1-Jan-52 Spouse

279 C M 5-Nov-05 Son

280 C M 8-Jul-07 Son

281 C F 21-Jul-13 Daughter

282 C F 1-Jan-52 Mother

283 C F 11-Sep-80 Employee (64)

284 C M 7-Jun-70 Spouse

285 C M 11-Aug-15 Son

286 C F 5-Feb-08 Daughter

287 C F 6-Dec-18 Daughter

288 C M 10-Sep-51 Father
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289 C F 1-Jan-51 Mother

290 C M 2-Oct-88 Employee (65)

291 C F 6-Jul-98 Spouse

292 C F 18-Sep-18 Daughter

293 C F 8-Nov-19 Daughter

294 C M 4-Sep-50 Father

295 C F 1-Feb-52 Mother

296 C M 10-Jul-87 Employee (66)

297 C F 12-Mar-89 Spouse

298 C M 17-Sep-11 Son

299 C M 13-Sep-20 Son

300 C F 25-Feb-16 Daughter

301 C F 1-Jan-66 Mother

302 C F 3-Sep-83 Employee (67)

303 C M 22-Aug-80 Spouse

304 C M 2-Jan-45 Father

305 C F 26-Jun-56 Mother

306 C M 28-Oct-82 Employee (68)

307 C F 29-Jul-83 Spouse

308 C M 10-Jul-18 Son

309 C M 2-Aug-21 Son

310 C F 1-Jan-51 Mother

311 C M 15-Jul-91 Employee (69)

312 C F 2-Nov-90 Spouse

313 C M 17-Oct-18 Son

314 C M 18-Jun-59 Father

315 C F 2-Jul-67 Mother

316 C M 1-Sep-82 Employee (70)

317 C F 1-Jul-86 Spouse

318 C M 1-Feb-09 Son

319 C M 1-Mar-07 Son

320 C M 1-Mar-04 Son

321 C M 13-Mar-86 Employee (71)

322 C F 1-Feb-96 Spouse

323 C F 14-Feb-62 Mother

324 C F 4-Mar-89 Employee (72)

325 C M 4-Mar-89 Spouse

326 C F 31-Oct-16 Daughter

327 C F 23-Jan-15 Daughter

328 C M 23-Nov-56 Father

329 C F 1-Jan-68 Mother

330 C F 2-Apr-88 Employee (73)

331 C M 28-Oct-84 Spouse

332 C F 17-Sep-15 Daughter

333 C F 15-Jun-57 Mother

334 C M 27-Aug-85 Employee (74)

335 C F 25-Apr-85 Spouse
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336 C M 1-Jan-70 Father

337 C F 1-Jan-66 Mother

338 C M 11-May-89 Employee (75)

339 C F 15-Jun-89 Spouse

340 C M 27-Nov-14 Son

341 C F 24-Nov-19 Daughter

342 C M 1-Aug-71 Father

343 C F 15-Jun-72 Mother

344 C M 5-Apr-88 Employee (76)

345 C F 7-Jan-87 Spouse

346 C M 14-Jul-14 Son

347 C F 6-Sep-90 Employee (77)

348 C M 17-Jul-87 Spouse

349 C M 20-Apr-18 Son

350 C M 15-Jan-40 Father

351 C F 17-Apr-56 Mother

352 C M 26-Oct-83 Employee (78)

353 C F 4-Jan-92 Spouse

354 C F 8-Sep-18 Daughter

355 C M 30-Oct-44 Father

356 C F 20-May-52 Mother

357 C M 25-Dec-85 Employee (79)

358 C F 25-Nov-97 Spouse

359 C M 14-Jul-20 Son

360 C F 15-Feb-17 Daughter

361 C F 16-Jul-18 Daughter

362 C M 28-Apr-57 Father

363 C F 3-Jul-61 Mother

364 C M 21-May-88 Employee (80)

365 C F 14-Oct-96 Spouse

366 C M 26-Jul-16 Son

367 C F 23-Aug-20 Daughter

368 C M 1-Jan-61 Father

369 C F 1-Jan-65 Mother

370 C M 21-Feb-88 Employee (81)

371 C F 3-Feb-92 Spouse

372 C M 1-Jan-18 Son

373 C M 14-Jul-53 Father

374 C F 1-Jan-56 Mother

375 C M 1-Nov-90 Employee (82)

376 C F 10-Feb-94 Spouse

377 C M 13-Feb-18 Son

378 C M 25-Oct-16 Son

379 C F 3-Feb-20 Daughter

380 C M 20-Oct-64 Father

381 C F 20-Oct-63 Mother

382 C M 23-Mar-84 Employee (83)

383 C F 10-Apr-88 Spouse
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384 C M 8-Dec-19 Son

385 C M 30-Sep-16 Son

386 C F 7-Jul-15 Daughter

387 C M 2-Aug-81 Employee (84)

388 C F 29-Apr-84 Spouse

389 C M 14-Oct-16 Son

390 C F 18-Dec-12 Daughter

391 C M 8-Aug-47 Father

392 C F 1-Jan-54 Mother

393 C F 12-Jul-81 Employee (85)

394 C M 7-Jun-78 Spouse

395 C M 12-May-10 Son

396 C M 16-Dec-07 Son

397 C M 5-Mar-09 Son

398 C M 4-Jan-52 Father

399 C F 28-Dec-64 Mother

400 C M 2-Oct-82 Employee (86)

401 C F 31-May-84 Spouse

402 C F 22-Jun-06 Daughter

403 C F 1-Jan-58 Mother

404 C M 11-Mar-81 Employee (87)

405 C F 18-May-89 Spouse

406 C M 25-Jul-16 Son

407 C F 25-Jul-17 Daughter

408 C F 19-Oct-84 Employee (88)

409 C M 1-May-72 Spouse

410 C M 22-Jun-19 Son

411 C M 5-Jul-21 Son

412 C M 2-Jan-46 Father

413 C F 1-Jul-59 Mother

414 C M 1-May-85 Employee (89)

415 C F 3-Feb-98 Spouse

416 C F 9-Dec-20 Daughter

417 C M 1-Sep-62 Father

418 C F 1-Feb-63 Mother

419 C M 7-Oct-80 Employee (90)

420 C F 1-Jan-86 Spouse

421 C M 25-Apr-19 Son

422 C M 1-Jan-57 Father

423 C F 1-Jan-62 Mother

424 C M 7-Aug-91 Employee (91)

425 C F 21-Jul-99 Spouse

426 C F 26-Aug-19 Daughter

427 C M 1-Feb-66 Father

428 C F 22-Mar-69 Mother

429 C F 17-Mar-91 Employee (92)

430 C M 14-Jul-83 Spouse

431 C M 5-Dec-16 Son
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432 C M 26-Sep-20 Son

433 C M 15-Sep-60 Father

434 C F 1-Jan-61 Mother

435 C M 10-Nov-80 Employee (93)

436 C F 1-Jan-88 Spouse

437 C M 5-Sep-19 Son

438 C M 26-Jan-22 Son

439 C F 10-Sep-84 Employee (94)

440 C M 6-Oct-89 Employee (95)

441 C F 1-Jan-60 Mother

442 C M 25-Aug-87 Employee (96)

443 C M 10-Jan-69 Father

444 C F 25-Jan-72 Mother

445 C F 23-Jul-83 Employee (97)

446 C M 28-May-19 Son

447 C F 1-Apr-64 Mother

448 C F 6-Aug-85 Employee (98)

449 C F 1-Jan-56 Mother

450 C M 26-May-90 Employee (99)

451 C M 27-Mar-62 Father

452 C F 1-Jan-71 Mother

453 C F 3-Feb-86 Employee (100)

454 C M 15-Mar-58 Father

455 C F 10-Dec-59 Mother

456 C M 27-Jul-91 Employee (101)

457 C F 28-Mar-01 Spouse

458 C M 1-Jan-68 Father

459 C F 1-Jan-71 Mother

460 C M 5-Sep-93 Employee (102)

461 C F 16-Dec-96 Spouse

462 C F 25-Apr-59 Mother

463 C M 1-Jan-89 Employee (103)

464 C M 1-Jan-59 Father

465 C F 31-Oct-66 Mother

466 C F 13-Mar-83 Employee (104)

467 C M 4-May-82 Spouse

468 C F 10-May-90 Employee (105)

469 C M 5-Apr-55 Father

470 C F 11-Oct-56 Mother

471 C F 19-Mar-87 Employee (106)

472 C F 1-Jan-54 Mother

473 C F 1-Jun-89 Employee (107)

474 C M 17-May-51 Father

475 C F 10-Jan-65 Mother

476 C M 15-Jan-89 Employee (108)

477 C M 30-Apr-21 Son

478 C F 28-Nov-95 Spouse

479 C M 16-Apr-56 Father
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480 C F 16-Apr-58 Mother

481 C F 10-Apr-87 Employee (109)

482 C M 2-Feb-85 Spouse

483 C M 1-Apr-19 Son

484 C F 1-May-20 Daughter

485 C M 13-Nov-62 Father

486 C F 1-Jan-58 Mother

487 C F 1-Mar-89 Employee (110)

488 C M 3-Jan-89 Spouse

489 C M 15-Apr-54 Father

490 C F 1-Jan-66 Mother

491 C M 3-Jan-91 Employee (111)

492 C M 5-May-54 Father

493 C F 1-Jan-54 Mother

494 C F 31-Jul-89 Employee (112)

495 C F 24-Feb-93 Employee (113)

496 C M 15-Mar-87 Spouse

497 C F 13-Mar-21 Daughter

498 C M 1-Feb-58 Father

499 C F 5-May-63 Mother

500 C F 21-Jan-89 Employee (114)

501 C M 20-Jul-88 Employee (115)

502 C F 27-May-93 Spouse

503 C M 21-May-20 Son

504 C F 22-Aug-53 Mother

505 C F 14-Dec-85 Employee (116)

506 C M 15-May-90 Spouse

507 C M 15-Mar-51 Father

508 C F 29-Oct-52 Mother

509 C M 19-Jan-92 Employee (117)

510 C M 1-Nov-60 Father

511 C F 22-Sep-65 Mother

512 C F 2-May-91 Spouse

513 C F 3-Nov-85 Employee (118)

514 C M 6-May-58 Father

515 C F 1-Jan-63 Mother

516 C F 11-Feb-90 Employee (119)

517 C F 10-Sep-83 Employee (120)

518 C M 9-Jan-51 Father

519 C F 21-Dec-54 Mother

520 C M 12-Jun-85 Employee (121)

521 C F 1-Jan-86 Spouse

522 C M 11-Feb-63 Father

523 C F 1-Jan-64 Mother

524 C M 5-Feb-91 Employee (122)

525 C F 8-Apr-94 Spouse

526 C F 5-Jan-21 Daughter
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527 C M 11-Mar-60 Father

528 C F 1-Jan-61 Mother

529 C F 10-Feb-89 Employee (123)

530 C M 2-Jan-52 Father

531 C F 14-Dec-60 Mother

532 C M 12-Sep-93 Employee (124)

533 C F 27-Dec-94 Spouse

534 C F 9-Feb-19 Daughter

535 C M 2-Nov-65 Father

536 C F 22-Feb-64 Mother

537 C M 17-Oct-84 Employee (125)

538 C F 11-Dec-90 Spouse

539 C F 2-Jun-17 Daughter

540 C F 23-Nov-18 Daughter

541 C F 27-Apr-45 Mother

542 C M 6-Jun-92 Employee (126)

543 C F 1-Jun-59 Mother

544 C M 30-Jun-91 Employee (127)

545 C F 5-Jun-95 Spouse

546 C M 13-Jun-61 Father

547 C F 2-Jan-73 Mother

548 C M 21-Dec-94 Employee (128)

549 C M 1-Jan-48 Father

550 C F 2-Jan-54 Mother

551 C M 24-Feb-86 Employee (129)

552 C F 15-Dec-62 Mother

553 C F 19-Apr-89 Employee (130)

554 C M 6-Aug-81 Spouse

555 C M 7-Dec-55 Father

556 C F 5-Feb-66 Mother

557 C F 25-Apr-94 Employee (131)

558 C M 21-Nov-57 Father

559 C F 28-Jul-62 Mother

560 C M 1-Aug-92 Employee (132)

561 C M 30-Apr-61 Father

562 C F 1-Jan-69 Mother

563 C F 16-Jun-87 Employee (133)

564 C M 20-Mar-89 Spouse

565 C F 12-Dec-62 Mother

566 C M 8-Jul-85 Employee (134)

567 C F 16-Aug-85 Spouse

568 C F 5-May-20 Daughter

569 C F 19-May-54 Mother

570 C F 4-Jan-66 Employee (135)

571 C F 26-Mar-90 Employee (136)

572 C M 8-Jan-53 Father

573 C F 12-Jan-52 Mother

574 C M 15-Apr-84 Employee (137)
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575 C F 1-Jan-53 Mother

576 C M 2-Nov-88 Employee (138)

577 C M 1-Jan-50 Father

578 C F 1-Jan-56 Mother

579 C M 12-Feb-81 Employee (139)

580 C F 20-Aug-92 Spouse

581 C M 12-Oct-49 Father

582 C F 10-Jul-51 Mother

583 C M 2-Jan-88 Employee (140)

584 C M 26-Mar-87 Employee (141)

585 C F 19-Jun-96 Spouse

586 C M 13-Jul-19 Son

587 C F 5-Apr-59 Mother

588 C M 15-Mar-80 Employee (142)

589 C F 17-Aug-78 Spouse

590 C M 9-Jun-08 Son

591 C M 10-Sep-10 Son

592 C M 11-Feb-12 Son

593 C M 6-Aug-45 Father

594 C F 1-Jan-58 Mother

595 C M 25-Nov-87 Employee (143)

596 C F 27-Apr-90 Spouse

597 C F 23-Sep-21 Daughter

598 C M 25-Jul-57 Father

599 C F 23-Sep-58 Mother

600 C M 5-Sep-84 Employee (144)

601 C F 20-Oct-91 Spouse

602 C M 16-Aug-17 Son

603 C M 1-Jan-74 Employee (145)

604 C F 1-Jul-76 Spouse

605 C M 23-Feb-17 Son

606 C M 20-Feb-81 Employee (146)

607 C F 1-Sep-86 Spouse

608 C M 20-May-18 Son

609 C M 24-Apr-20 Son

610 C M 24-Mar-42 Father

611 C M 24-Dec-89 Employee (147)

612 C F 2-Jul-87 Spouse

613 C M 8-Jun-18 Son

614 C M 5-Jan-22 Son

615 C F 2-Oct-20 Daughter

616 C M 11-Dec-52 Father

617 C F 1-Jan-52 Mother

618 C M 2-Mar-77 Employee (148)

619 C F 10-Nov-78 Spouse

620 C F 31-Aug-13 Daughter

621 C F 31-Aug-14 Daughter

622 C F 14-Sep-15 Daughter
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623 C F 22-Jan-36 Mother

624 C F 14-Dec-71 Employee (149)

625 C M 13-Dec-70 Spouse

626 C M 21-Mar-08 Son

627 C F 18-Oct-33 Mother

628 C M 5-Apr-88 Employee (150)

629 C F 1-Jul-93 Spouse

630 C M 4-Jul-17 Son

631 C M 14-Aug-19 Son

632 C F 6-Dec-20 Daughter

633 C F 1-Jan-71 Mother

634 C M 5-May-87 Employee (151)

635 C F 14-Jul-88 Spouse

636 C M 14-Sep-15 Son

637 C M 24-Aug-19 Son

638 C F 1-Jul-52 Mother

639 C F 18-Aug-66 Employee (152)

640 C M 22-Aug-67 Spouse

641 C M 12-Aug-00 Son

642 C F 1-Aug-07 Daughter

643 C M 1-Apr-74 Employee (153)

644 C F 1-Jan-71 Spouse

645 C F 8-Nov-11 Daughter

646 C M 7-Jun-42 Father

647 C F 1-Jan-52 Mother

648 C F 24-Aug-66 Employee (154)

649 C M 3-Mar-58 Spouse

650 C F 10-Oct-98 Daughter

651 C F 8-Oct-06 Daughter

652 C F 28-Dec-93 Daughter

653 C F 1-Aug-69 Employee (155)

654 C M 9-Mar-66 Spouse

655 C M 24-Apr-48 Father

656 C F 15-Sep-52 Mother

657 C M 23-Nov-67 Employee (156)

658 C F 1-Jan-65 Spouse

659 C M 20-May-95 Son

660 C F 27-Dec-93 Daughter

661 C M 5-Jul-72 Employee (157)

662 C F 1-Dec-70 Spouse

663 C M 17-Mar-09 Son

664 C F 1-Nov-03 Daughter

665 C F 17-Mar-05 Daughter

666 C F 2-Oct-49 Mother

667 C M 1-Apr-83 Employee (158)

668 C F 31-Aug-85 Spouse

669 C M 14-Jan-12 Son

670 C F 26-Feb-14 Daughter
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671 C F 24-Nov-09 Daughter

672 C M 1-Jul-57 Father

673 C F 1-Jul-59 Mother

674 C M 1-May-78 Employee (159)

675 C F 15-May-84 Spouse

676 C M 2-Mar-17 Son

677 C F 27-Oct-10 Daughter

678 C F 22-Apr-13 Daughter

679 C F 15-May-84 Mother

680 C M 2-Apr-85 Employee (160)

681 C F 7-Apr-94 Spouse

682 C M 2-Apr-16 Son

683 C M 18-Jul-18 Son

684 C M 1-Jan-54 Father

685 C F 1-Jan-68 Mother

686 C M 5-Dec-83 Employee (161)

687 C F 15-Oct-91 Spouse

688 C M 12-Jun-15 Son

689 C M 15-Aug-56 Father

690 C F 23-Feb-55 Mother

691 C M 30-Jun-85 Employee (162)

692 C F 10-Jul-94 Spouse

693 C M 12-Mar-22 Son

694 C M 29-Jul-17 Son

695 C M 9-Jul-19 Son

696 C M 1-Jan-68 Father

697 C F 1-Jan-70 Mother

698 C M 12-Sep-89 Employee (163)

699 C F 2-Mar-96 Spouse

700 C M 25-Apr-18 Son

701 C M 2-Feb-60 Father

702 C F 15-Aug-65 Mother

703 C F 28-Jun-20 Daughter

704 C M 7-May-68 Employee (164)

705 C F 11-Jul-76 Spouse

706 C M 11-Jan-06 Son

707 C F 23-Feb-17 Daughter

708 C F 5-Jan-15 Daughter

709 C M 2-May-74 Employee (165)

710 C F 1-Mar-80 Spouse

711 C M 3-Apr-17 Son

712 C F 9-Mar-01 Daughter

713 C F 26-Feb-08 Daughter

714 C F 25-Sep-85 Employee (166)

715 C F 28-Nov-79 Employee (167)

716 C F 14-Jan-04 Daughter

717 C F 22-Dec-14 Daughter

718 C M 1-Jan-48 Father
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719 C F 1-Jan-54 Mother

720 C M 8-Apr-85 Employee (168)

721 C F 10-May-87 Spouse

722 C M 26-Jan-21 Son

723 C F 11-Jun-19 Daughter

724 C M 17-Sep-88 Employee (169)

725 C F 20-Apr-96 Spouse

726 C M 25-Nov-14 Son

727 C M 14-Feb-18 Son

728 C F 3-Oct-20 Daughter

729 C F 1-Jul-55 Mother

730 D F 9-Jul-75 Employee (170)

731 D M 1-Nov-74 Spouse

732 D F 26-Jan-42 Mother

733 D F 29-Jan-72 Employee (171)

734 D M 11-Mar-71 Spouse

735 D F 14-Jan-04 Daughter

736 D F 4-Oct-76 Employee (172)

737 D M 4-Jun-67 Spouse

738 D F 28-Oct-05 Daughter

739 D F 15-Mar-07 Daughter

740 D F 24-Nov-09 Daughter

741 D F 6-Apr-79 Employee (173)

742 D M 1-Mar-65 Spouse

743 D M 4-Aug-03 Son

744 D M 18-Jul-08 Son

745 D F 16-Sep-10 Daughter

746 D F 9-Oct-79 Employee (174)

747 D M 30-Jul-78 Spouse

748 D F 11-Apr-17 Daughter

749 D F 23-Dec-19 Daughter

750 D F 16-Nov-54 Mother

751 D F 7-Feb-76 Employee (175)

752 D M 12-Aug-75 Spouse

753 D F 2-Aug-05 Daughter

754 D F 21-Oct-11 Daughter

755 D F 30-Sep-14 Daughter

756 D F 1-Jan-49 Mother

757 D M 1-Feb-66 Employee (176)

758 D F 1-Jan-70 Spouse

759 D F 1-Jan-02 Daughter

760 D F 1-Jan-04 Daughter

761 D F 1-Jan-06 Daughter

762 D F 2-May-92 Employee (177)

763 D F 5-Jan-61 Mother

764 D F 16-Dec-76 Employee (178)

765 D M 12-Aug-43 Father

766 D F 8-Jul-49 Mother
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767 D F 4-Nov-93 Employee (179)

768 D M 6-Aug-66 Father

769 D F 4-Apr-75 Mother

770 D F 28-Jun-93 Employee (180)

771 D M 14-Jan-95 Spouse

772 D M 27-Apr-60 Father

773 D F 24-Jun-71 Mother

774 D M 8-Jun-85 Employee (181)

775 D M 30-May-52 Father

776 D F 1-Feb-77 Employee (182)

777 D M 5-Jul-76 Spouse

778 D M 12-Mar-89 Employee (183)

779 D F 3-Dec-88 Spouse

780 D M 20-Apr-17 Son

781 D F 25-Aug-21 Daughter

782 D F 1-Jan-50 Mother

783 D M 4-Jan-81 Employee (184)

784 D F 8-Dec-87 Spouse

785 D M 17-Nov-16 Son

786 D F 29-Jul-14 Daughter

787 D F 15-Dec-11 Daughter

788 D M 19-Jan-50 Father

789 D F 22-May-54 Mother

790 D M 1-Mar-81 Employee (185)

791 D F 12-Dec-78 Spouse

792 D M 12-Oct-16 Son

793 D M 1-Feb-15 Son

794 D F 1-Jan-45 Mother

795 D M 25-Aug-77 Employee (186)

796 D F 1-Feb-83 Spouse

797 D M 6-Jan-17 Son

798 D M 16-Mar-10 Son

799 D F 16-Oct-13 Daughter

800 D F 1-Jan-56 Mother

801 D M 12-Apr-74 Employee (187)

802 D F 1-Jan-84 Spouse

803 D M 5-May-05 Son

804 D F 10-Oct-02 Daughter

805 D F 24-Jan-09 Daughter

806 D M 1-Jan-46 Father

807 D F 1-Jan-50 Mother

808 D M 3-Dec-68 Employee (188)

809 D F 15-Jul-84 Spouse

810 D M 15-Oct-16 Son

811 D F 1-Jan-52 Mother

812 D M 3-Sep-72 Employee (189)

813 D F 1-Jul-82 Spouse

814 D M 17-Aug-06 Son
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815 D F 17-Apr-10 Daughter

816 D F 26-Jun-21 Daughter

817 D F 1-Jan-53 Mother

818 D M 5-Jan-66 Employee (190)

819 D F 1-Mar-65 Spouse

820 D M 13-May-99 Son

821 D F 1-Aug-98 Daughter

822 D F 27-Oct-63 Employee (191)

823 D M 15-Apr-99 Son

824 D F 7-Apr-75 Employee (192)

825 D M 2-Jan-78 Spouse

826 D M 30-Jun-10 Son

827 D F 14-Apr-14 Daughter

828 D F 1-Jan-48 Mother

829 D M 10-Jul-77 Employee (193)

830 D F 1-May-80 Spouse

831 D M 13-Sep-11 Son

832 D M 28-Mar-15 Son

833 D M 21-Nov-19 Son

834 D F 3-Oct-77 Employee (194)

835 D M 10-Dec-73 Spouse

836 D M 28-Jul-07 Son

837 D F 24-Apr-03 Daughter

838 D F 17-Nov-10 Daughter

839 D M 31-Jan-46 Father

840 D F 24-Feb-46 Mother

841 D F 22-Oct-78 Employee (195)

842 D M 10-Apr-79 Spouse

843 D M 13-Apr-10 Son

844 D F 1-Jan-12 Daughter

845 D F 2-Jul-16 Daughter

846 D M 1-Jan-47 Father

847 D F 1-Jan-55 Mother

848 D F 4-Apr-79 Employee (196)

849 D M 1-Jan-74 Spouse

850 D M 30-Jun-10 Son

851 D F 28-Jun-14 Daughter

852 D M 20-Jun-47 Father

853 D F 21-Aug-79 Employee (197)

854 D M 5-Oct-77 Spouse

855 D M 7-Aug-12 Son

856 D M 11-Jun-09 Son

857 D M 1-Feb-54 Father

858 D F 1-Jan-56 Mother

859 D F 30-Jan-80 Employee (198)

860 D M 11-Sep-67 Spouse

861 D M 1-May-07 Son

862 D F 25-Mar-04 Daughter
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863 D M 17-Apr-49 Father

864 D F 15-Dec-60 Mother

865 D F 10-Mar-81 Employee (199)

866 D M 18-Feb-80 Spouse

867 D F 21-Apr-13 Daughter

868 D F 28-Jun-11 Daughter

869 D F 1-Jan-61 Mother

870 D F 20-Oct-81 Employee (200)

871 D M 22-Mar-74 Spouse

872 D M 2-Nov-17 Son

873 D F 10-Sep-20 Daughter

874 D F 13-Feb-50 Mother

875 D M 1-Mar-83 Employee (201)

876 D F 3-May-87 Spouse

877 D F 11-Jun-20 Daughter

878 D M 20-Oct-48 Father

879 D F 1-Jan-52 Mother

880 D F 13-Dec-85 Employee (202)

881 D M 11-Dec-09 Son

882 D M 15-Mar-53 Father

883 D F 31-Oct-58 Mother

884 D M 5-Jan-80 Employee (203)

885 D F 1-May-80 Spouse

886 D M 6-Nov-13 Son

887 D M 21-Feb-13 Son

888 D F 25-Feb-10 Daughter

889 D M 25-Dec-67 Employee (204)

890 D F 1-Jan-68 Spouse

891 D F 1-Jan-90 Daughter

892 D F 27-Jun-94 Daughter

893 D F 1-Jan-41 Mother

894 D F 31-Jul-79 Employee (205)

895 D M 31-Jul-79 Spouse

896 D M 24-Mar-15 Son

897 D M 8-Sep-15 Son

898 D F 4-Jun-09 Daughter

899 D F 15-Jan-60 Mother

900 D F 8-Jan-84 Employee (206)

901 D M 5-Nov-69 Spouse

902 D F 1-Feb-84 Employee (207)

903 D M 10-Sep-21 Son

904 D M 10-Feb-83 Spouse

905 D M 1-May-61 Father

906 D F 5-Apr-64 Mother

907 D M 1-Feb-91 Employee (208)

908 D F 8-Nov-93 Spouse

909 D F 24-Sep-19 Daughter

910 D F 6-May-90 Employee (209)
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911 D M 25-May-96 Spouse

912 D M 9-Mar-18 Son

913 D M 12-Jul-21 Son

914 D M 10-Jun-55 Father

915 D F 22-Feb-51 Mother

916 D F 2-May-89 Employee (210)

917 D M 10-Jan-89 Employee (211)

918 D F 8-Aug-92 Spouse

919 D M 27-Sep-18 Son

920 D F 16-Nov-14 Daughter

921 D F 26-Oct-15 Daughter

922 D M 10-Jan-65 Father

923 D F 20-May-71 Mother

924 D F 19-Apr-89 Employee (212)

925 D M 25-Nov-86 Spouse

926 D F 6-Oct-19 Daughter

927 D F 6-Feb-62 Mother

928 D M 16-Jun-57 Father

929 D F 8-Jan-90 Employee (213)

930 D M 15-Nov-89 Spouse

931 D M 13-Nov-13 Son

932 D M 8-Sep-20 Son

933 D M 27-Oct-15 Son

934 D F 19-Mar-59 Mother

935 D M 2-Feb-83 Employee (214)

936 D F 1-Feb-86 Spouse

937 D M 24-Jan-20 Son

938 D F 24-Aug-17 Daughter

939 D M 2-Mar-63 Father

940 D F 1-Jan-54 Mother

941 D M 1-Mar-92 Employee (215)

942 D F 3-Mar-94 Spouse

943 D F 18-Nov-18 Daughter

944 D F 28-Nov-19 Daughter

945 D F 1-Jan-22 Daughter

946 D M 1-Mar-61 Father

947 D F 1-Jan-70 Mother

948 D M 2-Jun-79 Employee (216)

949 D F 8-Nov-79 Spouse

950 D M 3-Jan-00 Son

951 D M 16-Oct-10 Son

952 D F 12-Nov-03 Daughter

953 D M 1-Jan-52 Father

954 D F 1-Jan-57 Mother

955 D M 7-Apr-87 Employee (217)

956 D F 23-Mar-96 Spouse

957 D F 27-Mar-19 Daughter



Sr # Plan Gender Date of Birth Relation

LIST OF SMIU EMPLOYEES FOR MEDICAL POLICY 2022-2023

ANNEXURE D

958 D M 2-Mar-93 Employee (218)

959 D F 25-Jun-94 Spouse

960 D M 1-Jan-21 Son

961 D M 14-Feb-18 Son

962 D M 1-Jan-54 Father

963 D F 1-Jan-55 Mother

964 D M 25-May-89 Employee (219)

965 D M 1-Sep-60 Father

966 D F 1-Jan-67 Mother

967 D M 27-Feb-92 Employee (220)

968 D F 6-Feb-92 Spouse

969 D M 25-Nov-18 Son

970 D F 9-Mar-21 Daughter

971 D M 11-Feb-55 Father

972 D F 12-Jun-55 Mother

973 D M 1-Jul-58 Employee (221)

974 D M 19-Aug-86 Employee (222)

975 D F 21-May-87 Spouse

976 D M 7-Apr-19 Son

977 D M 14-Jan-17 Son

978 D M 15-Jan-52 Father

979 D F 31-Dec-56 Mother

980 D M 28-Dec-89 Employee (223)

981 D F 4-May-89 Spouse

982 D M 9-Jan-16 Son

983 D F 26-Aug-17 Daughter

984 D M 25-Feb-62 Father

985 D F 12-Apr-68 Mother

986 D M 5-Jun-72 Employee (224)

987 D F 1-Jan-70 Spouse

988 D M 8-Feb-93 Employee (225)

989 D F 9-Nov-93 Spouse

990 D M 25-May-15 Son

991 D F 4-Jan-17 Daughter

992 D F 9-Nov-20 Daughter

993 D M 15-Aug-67 Father

994 D F 1-Jan-64 Mother

995 D M 21-Apr-92 Employee (226)

996 D F 1-Nov-94 Spouse

997 D M 21-Apr-52 Father

998 D F 1-Jan-67 Mother

999 D M 17-Jan-89 Employee (227)

1,000 D F 1-Sep-92 Spouse

1,001 D F 23-Mar-21 Daughter

1,002 D M 28-Oct-19 Son

1,003 D M 5-May-86 Employee (228)

1,004 D F 5-Jul-91 Spouse

1,005 D M 25-Jun-18 Son
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1,006 D M 19-Nov-20 Son

1,007 D M 18-Aug-46 Father

1,008 D F 1-Jan-48 Mother

1,009 D M 17-Feb-85 Employee (229)

1,010 D F 3-Jun-87 Spouse

1,011 D F 27-Dec-20 Daughter

1,012 D F 24-Jan-17 Daughter

1,013 D F 27-Jul-18 Daughter

1,014 D M 4-Feb-39 Father

1,015 D M 25-Sep-82 Employee (230)

1,016 D F 13-Nov-87 Spouse

1,017 D M 13-Nov-14 Son

1,018 D F 5-Aug-19 Daughter

1,019 D F 10-Aug-17 Daughter

1,020 D F 1-Jul-50 Mother

1,021 D M 3-Nov-88 Employee (231)

1,022 D M 1-Dec-52 Father

1,023 D F 13-Apr-57 Mother

1,024 D M 4-Mar-91 Employee (232)

1,025 D F 10-Sep-02 Spouse

1,026 D F 19-Dec-21 Daughter

1,027 D M 8-Aug-65 Father

1,028 D F 20-Jan-71 Mother

1,029 D M 11-Nov-89 Employee (233)

1,030 D F 6-Jan-95 Spouse

1,031 D F 4-Apr-94 Employee (234)

1,032 D F 4-Aug-94 Employee (235)

1,033 D M 26-Dec-94 Spouse

1,034 D M 16-Apr-95 Employee (236)

1,035 D M 10-May-61 Father

1,036 D F 17-Mar-64 Mother

1,037 D M 28-Jun-75 Employee (237)

1,038 D F 1-Nov-75 Spouse

1,039 D M 29-Mar-16 Son

1,040 D F 12-Aug-98 Daughter

1,041 D F 19-Jan-04 Daughter

1,042 D F 22-Oct-80 Employee (238)

1,043 D M 19-Jan-76 Spouse

1,044 D F 29-Jul-11 Daughter

1,045 D M 21-Jun-90 Employee (239)

1,046 D F 12-Feb-89 Spouse

1,047 D F 31-Oct-17 Daughter

1,048 D F 31-Oct-17 Daughter

1,049 D M 1-Jan-61 Father

1,050 D F 8-Sep-66 Mother

1,051 D M 9-Apr-81 Employee (240)

1,052 D F 1-Jan-88 Spouse

1,053 D M 5-Feb-13 Son
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1,054 D F 14-Mar-19 Daughter

1,055 D M 2-Mar-58 Father

1,056 D F 1-Jan-67 Mother

1,057 D M 17-Nov-72 Employee (241)

1,058 D F 20-Nov-77 Spouse

1,059 D M 15-Oct-13 Son

1,060 D M 4-Apr-38 Father

1,061 D F 1-Jan-55 Mother

1,062 D M 13-Jan-86 Employee (242)

1,063 D F 10-Jan-85 Spouse

1,064 D M 7-Jun-15 Son

1,065 D M 30-Dec-09 Son

1,066 D F 12-Nov-17 Daughter

1,067 D F 1-Jan-64 Mother

1,068 D M 3-Sep-91 Employee (243)

1,069 D M 2-Apr-49 Father

1,070 D M 12-Sep-80 Employee (244)

1,071 D F 20-Apr-84 Spouse

1,072 D M 5-Feb-02 Son

1,073 D F 19-Jun-07 Daughter

1,074 D F 27-Sep-16 Daughter

1,075 D M 7-Oct-86 Employee (245)

1,076 D F 7-Feb-85 Spouse

1,077 D F 12-Jul-11 Daughter

1,078 D F 1-Jan-57 Mother

1,079 D M 7-Jan-94 Employee (246)

1,080 D M 1-Nov-90 Employee (247)

1,081 D F 31-Mar-76 Spouse

1,082 D F 1-Jan-70 Mother

1,083 D M 1-Jan-75 Employee (248)

1,084 D F 1-Jan-71 Spouse

1,085 D M 29-Dec-13 Son

1,086 D F 27-Aug-09 Daughter

1,087 D F 15-Sep-12 Daughter

1,088 D M 28-Dec-90 Employee (249)

1,089 D M 30-Mar-86 Employee (250)

1,090 D F 1-Jan-63 Mother

1,091 D M 6-Jul-63 Employee (251)

1,092 D F 2-Feb-68 Spouse

1,093 D F 3-Sep-96 Daughter

1,094 D F 22-Apr-00 Daughter

1,095 D M 1-Jul-68 Employee (252)

1,096 D F 1-Jul-62 Spouse

1,097 D F 1-Aug-98 Daughter

1,098 D F 1-May-01 Daughter

1,099 D F 11-Dec-03 Daughter

1,100 D M 1-Jan-70 Employee (253)

1,101 D F 1-Jul-71 Spouse
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1,102 D M 28-Dec-03 Son

1,103 D F 2-Jun-08 Daughter

1,104 D F 3-Apr-10 Daughter

1,105 D M 1-Jul-72 Employee (254)

1,106 D F 1-Feb-78 Spouse

1,107 D M 15-Jul-05 Son

1,108 D M 12-Sep-00 Son

1,109 D F 17-Oct-02 Daughter

1,110 D M 15-Dec-63 Father

1,111 D F 1-Jul-61 Mother

1,112 D M 2-Jan-81 Employee (255)

1,113 D F 21-Jan-82 Spouse

1,114 D M 24-Apr-13 Son

1,115 D F 18-Feb-20 Daughter

1,116 D F 29-Jan-16 Daughter

1,117 D M 15-Aug-53 Father

1,118 D F 1-Dec-57 Mother

1,119 D M 7-Aug-87 Employee (256)

1,120 D F 1-Oct-88 Spouse

1,121 D M 15-Oct-19 Son

1,122 D M 3-Mar-09 Son

1,123 D F 14-Dec-17 Daughter

1,124 D M 29-Jul-57 Father

1,125 D F 16-Sep-60 Mother

1,126 D M 1-Jan-69 Employee (257)

1,127 D F 10-Oct-77 Spouse

1,128 D M 16-Dec-06 Son

1,129 D M 20-Oct-98 Son

1,130 D F 16-Jul-05 Daughter

1,131 D M 14-Mar-86 Employee (258)

1,132 D F 20-Dec-85 Spouse

1,133 D M 26-Nov-21 Son

1,134 D F 14-Apr-09 Daughter

1,135 D F 6-Aug-18 Daughter

1,136 D F 1-Jan-49 Mother

1,137 D M 6-Mar-80 Employee (259)

1,138 D F 1-Jan-82 Spouse

1,139 D M 13-Feb-14 Son

1,140 D F 1-Jan-06 Daughter

1,141 D F 1-Feb-08 Daughter

1,142 D M 4-Jan-82 Employee (260)

1,143 D F 1-Jan-80 Spouse

1,144 D M 13-Aug-19 Son

1,145 D M 27-Dec-16 Son

1,146 D F 1-Oct-18 Daughter

1,147 D F 1-Jan-66 Mother

1,148 D M 20-Feb-75 Employee (261)
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1,149 D F 12-Oct-85 Spouse

1,150 D M 20-May-17 Son

1,151 D F 31-Dec-05 Daughter

1,152 D F 20-Oct-07 Daughter

1,153 D M 1-Aug-87 Employee (262)

1,154 D F 1-Jan-89 Spouse

1,155 D M 4-Jan-20 Son

1,156 D F 1-Nov-10 Daughter

1,157 D F 9-Jul-13 Daughter

1,158 D F 10-Mar-43 Mother

1,159 D M 1-Jan-66 Employee (263)

1,160 D F 10-Dec-68 Spouse

1,161 D M 3-Nov-02 Son

1,162 D F 4-Sep-97 Daughter

1,163 D M 1-Jan-70 Employee (264)

1,164 D F 11-Oct-73 Spouse

1,165 D F 16-Jun-00 Daughter

1,166 D F 20-Sep-03 Daughter

1,167 D M 1-Mar-85 Employee (265)

1,168 D F 1-Jan-91 Spouse

1,169 D M 10-Oct-10 Son

1,170 D F 20-Jul-12 Daughter

1,171 D F 6-Nov-19 Daughter

1,172 D F 1-Jan-70 Mother

1,173 D M 7-Apr-80 Employee (266)

1,174 D F 12-Sep-79 Spouse

1,175 D M 16-Sep-18 Son

1,176 D M 30-Sep-15 Son

1,177 D F 11-Jan-48 Mother

1,178 D M 2-May-89 Employee (267)

1,179 D F 4-Mar-99 Spouse

1,180 D F 11-Jul-19 Daughter

1,181 D F 15-May-21 Daughter

1,182 D M 1-Jan-65 Father

1,183 D F 1-Jan-70 Mother

1,184 D M 27-Apr-74 Employee (268)

1,185 D F 2-Nov-76 Spouse

1,186 D F 7-Oct-13 Daughter

1,187 D F 7-Jun-08 Daughter

1,188 D F 1-Jan-53 Mother

1,189 D M 7-Dec-80 Employee (269)

1,190 D F 1-Jan-91 Spouse

1,191 D M 6-Oct-10 Son

1,192 D M 7-May-13 Son

1,193 D M 10-Apr-20 Son

1,194 D F 1-Jan-53 Mother

1,195 D M 1-Jan-80 Employee (270)
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1,196 D F 1-Jul-81 Spouse

1,197 D M 10-Nov-19 Son

1,198 D M 4-Apr-13 Son

1,199 D F 17-Dec-10 Daughter

1,200 D M 4-Jun-82 Employee (271)

1,201 D M 1-Jan-90 Employee (272)

1,202 D M 4-Mar-67 Employee (273)

1,203 D F 9-Sep-71 Spouse

1,204 D F 2-Nov-99 Daughter

1,205 D F 1-Aug-00 Daughter

1,206 D M 17-Sep-85 Employee (274)

1,207 D F 1-Sep-83 Spouse

1,208 D M 29-Apr-53 Father

1,209 D F 1-Jan-59 Mother

1,210 D M 4-Apr-82 Employee (275)

1,211 D F 17-Feb-81 Spouse

1,212 D M 15-Jan-10 Son

1,213 D M 14-Aug-15 Son

1,214 D F 17-Jan-11 Daughter

1,215 D M 1-Jul-58 Father

1,216 D F 1-Jul-60 Mother

1,217 D M 19-Jan-85 Employee (276)

1,218 D F 31-Dec-85 Spouse

1,219 D F 31-Dec-13 Daughter

1,220 D F 18-Aug-16 Daughter

1,221 D M 1-Jan-57 Father

1,222 D F 1-Jan-67 Mother

1,223 D M 26-Mar-83 Employee (277)

1,224 D F 7-Jan-86 Spouse

1,225 D M 1-Jan-09 Son

1,226 D M 15-Aug-10 Son

1,227 D M 25-Apr-16 Son

1,228 D M 1-Aug-80 Employee (278)

1,229 D F 2-Apr-85 Spouse

1,230 D M 24-Jul-06 Son

1,231 D M 15-Jan-74 Employee (279)

1,232 D F 8-Jul-75 Spouse

1,233 D M 10-Nov-01 Son

1,234 D M 13-Jan-09 Son

1,235 D F 24-Feb-99 Daughter

1,236 D F 2-Oct-51 Mother

1,237 D M 17-Jan-77 Employee (280)

1,238 D F 1-Jan-82 Spouse

1,239 D M 5-Aug-08 Son

1,240 D F 18-Jul-19 Daughter

1,241 D F 26-Jun-58 Mother

1,242 D M 22-Feb-72 Employee (281)

1,243 D F 1-Jan-78 Spouse
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1,244 D M 18-May-04 Son

1,245 D M 28-Sep-06 Son

1,246 D F 16-Feb-10 Daughter

1,247 D F 1-Jul-56 Mother

1,248 D M 1-Jul-88 Employee (282)

1,249 D F 24-Aug-84 Spouse

1,250 D M 23-Jul-11 Son

1,251 D F 25-Dec-09 Daughter

1,252 D F 24-May-07 Daughter

1,253 D M 12-Apr-87 Employee (283)

1,254 D F 15-Feb-88 Spouse

1,255 D M 27-Dec-16 Son

1,256 D M 1-Jan-63 Father

1,257 D F 12-May-72 Mother

1,258 D M 23-Apr-73 Employee (284)

1,259 D F 20-Oct-78 Spouse

1,260 D M 2-May-18 Son

1,261 D M 11-Jan-04 Son

1,262 D F 19-Nov-02 Daughter

1,263 D F 9-Apr-48 Mother

1,264 D M 2-Oct-82 Employee (285)

1,265 D F 1-Jan-85 Spouse

1,266 D M 3-Oct-10 Son

1,267 D F 14-Aug-08 Daughter

1,268 D F 21-Apr-06 Daughter

1,269 D M 12-Jan-89 Employee (286)

1,270 D F 18-Oct-92 Spouse

1,271 D F 1-Jan-62 Mother

1,272 D M 15-Feb-78 Employee (287)

1,273 D F 2-Feb-84 Spouse

1,274 D M 9-Jul-08 Son

1,275 D M 12-Jul-10 Son

1,276 D F 21-Sep-12 Daughter

1,277 D M 5-May-76 Employee (288)

1,278 D F 1-Jan-83 Spouse

1,279 D M 2-May-08 Son

1,280 D M 9-Nov-11 Son

1,281 D F 15-Mar-14 Daughter

1,282 D M 1-Jan-88 Employee (289)

1,283 D F 1-Jan-89 Spouse

1,284 D M 27-Oct-10 Son

1,285 D M 20-Nov-13 Son

1,286 D M 1-Jan-19 Son

1,287 D M 15-Aug-69 Father

1,288 D F 1-Jan-70 Mother

1,289 D F 1-Jul-73 Employee (290)

1,290 D M 5-Mar-96 Son
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1,291 D M 2-Aug-01 Son

1,292 D F 27-Sep-97 Daughter

1,293 D F 8-May-74 Employee (291)

1,294 D M 1-Jul-69 Spouse

1,295 D M 18-Apr-02 Son

1,296 D M 12-Dec-00 Son

1,297 D F 6-May-99 Daughter

1,298 D M 5-Jun-91 Employee (292)

1,299 D F 10-Sep-93 Spouse

1,300 D M 15-Jan-19 Son

1,301 D M 2-Jan-16 Son

1,302 D M 15-Jul-67 Employee (293)

1,303 D F 4-Mar-67 Spouse

1,304 D M 4-Apr-96 Son

1,305 D M 26-Jun-01 Son

1,306 D F 10-Nov-99 Daughter

1,307 D M 26-May-86 Employee (294)

1,308 D F 1-Jul-96 Spouse

1,309 D F 8-Apr-15 Daughter

1,310 D F 4-Jun-18 Daughter

1,311 D M 1-Jan-84 Employee (295)

1,312 D F 1-Jan-84 Spouse

1,313 D M 13-Feb-14 Son

1,314 D M 20-Dec-09 Son

1,315 D F 11-Oct-06 Daughter

1,316 D M 1-Jan-53 Father

1,317 D F 30-Aug-57 Mother

1,318 D M 3-Jul-79 Employee (296)

1,319 D F 1-Jul-81 Spouse

1,320 D M 15-May-06 Son

1,321 D F 9-Feb-15 Daughter

1,322 D F 15-Sep-04 Daughter

1,323 D F 1-Jan-50 Mother

1,324 D M 12-Mar-77 Employee (297)

1,325 D F 12-Dec-84 Spouse

1,326 D M 3-Nov-12 Son

1,327 D F 15-Dec-09 Daughter

1,328 D F 15-Dec-10 Daughter

1,329 D M 1-Jul-81 Employee (298)

1,330 D F 10-May-82 Spouse

1,331 D M 12-Jun-09 Son

1,332 D M 27-Jun-13 Son

1,333 D F 13-Jul-05 Daughter

1,334 D M 15-Jul-58 Father

1,335 D F 1-Jan-62 Mother

1,336 D M 6-Feb-88 Employee (299)

1,337 D F 6-May-90 Spouse
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1,338 D M 12-Nov-18 Son

1,339 D F 15-Jun-15 Daughter

1,340 D F 20-Jul-20 Daughter

1,341 D F 1-Jan-55 Mother

1,342 D M 4-Jan-83 Employee (300)

1,343 D F 25-Apr-84 Spouse

1,344 D M 10-Oct-13 Son

1,345 D F 5-Jan-11 Daughter

1,346 D F 7-Nov-15 Daughter

1,347 D M 10-Aug-87 Employee (301)

1,348 D F 1-Jan-98 Spouse

1,349 D F 1-Jan-70 Mother

1,350 D M 22-May-83 Employee (302)

1,351 D F 1-Jan-88 Spouse

1,352 D M 28-Mar-06 Son

1,353 D M 8-May-13 Son

1,354 D M 16-Nov-18 Son

1,355 D F 11-May-82 Employee (303)

1,356 D M 10-Dec-83 Spouse

1,357 D F 1-Jan-55 Mother

1,358 D M 1-Jan-81 Employee (304)

1,359 D F 28-Apr-94 Spouse

1,360 D M 31-May-18 Son

1,361 D F 28-Sep-16 Daughter

1,362 D M 1-Jan-37 Father

1,363 D M 14-Feb-79 Employee (305)

1,364 D F 1-Jan-80 Spouse

1,365 D M 20-Jul-97 Son

1,366 D M 14-Aug-04 Son

1,367 D M 26-Jan-91 Employee (306)

1,368 D F 22-Jun-96 Spouse

1,369 D M 23-Nov-19 Son

1,370 D F 18-Nov-15 Daughter

1,371 D F 22-Feb-22 Daughter

1,372 D M 2-Dec-42 Father

1,373 D F 2-May-51 Mother

1,374 D M 8-Apr-90 Employee (307)

1,375 D F 20-May-93 Spouse

1,376 D M 4-May-17 Son

1,377 D M 30-Nov-18 Son

1,378 D F 16-Sep-14 Daughter

1,379 D M 2-Dec-42 Father

1,380 D F 3-Sep-58 Mother

1,381 D M 1-Jan-63 Employee (308)

1,382 D F 1-Jan-63 Spouse

1,383 D M 4-May-02 Son

1,384 D F 7-Jan-95 Daughter
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1,385 D F 1-Jan-45 Mother

1,386 D M 1-Jan-72 Employee (309)

1,387 D F 1-Jul-72 Spouse

1,388 D F 12-Mar-02 Daughter

1,389 D F 3-Sep-09 Daughter

1,390 D M 15-May-87 Employee (310)

1,391 D F 1-Jan-94 Spouse

1,392 D F 12-May-19 Daughter

1,393 D F 12-Feb-18 Daughter

1,394 D M 12-Jul-20 Son

1,395 D M 27-Nov-93 Employee (311)

1,396 D F 29-Aug-92 Spouse

1,397 D F 13-Jun-14 Daughter

1,398 D F 29-Jan-16 Daughter

1,399 D M 28-Oct-20 Son

1,400 D M 1-Jan-69 Father

1,401 D F 1-Jan-69 Mother

1,402 D M 15-Mar-89 Employee (312)

1,403 D F 22-Nov-95 Spouse

1,404 D M 22-Jun-13 Son

1,405 D M 10-Jan-80 Employee (313)

1,406 D F 10-Mar-81 Spouse

1,407 D F 30-Aug-14 Daughter

1,408 D M 1-Jan-47 Father

1,409 D F 18-Mar-51 Mother

1,410 D M 4-Apr-84 Employee (314)

1,411 D F 1-Jul-86 Spouse

1,412 D M 18-Oct-08 Son

1,413 D F 21-May-04 Daughter

1,414 D F 18-Aug-13 Daughter

1,415 D F 1-Jan-53 Mother

1,416 D M 7-Mar-93 Employee (315)

1,417 D F 25-Apr-95 Spouse

1,418 D F 15-Mar-20 Daughter

1,419 D M 1-Jan-68 Father

1,420 D F 1-Jan-71 Mother

1,421 D M 1-Jul-71 Employee (316)

1,422 D F 10-Nov-75 Spouse

1,423 D M 14-Aug-13 Son

1,424 D M 14-Aug-09 Son

1,425 D F 1-Jun-11 Daughter

1,426 D M 18-Feb-78 Employee (317)

1,427 D F 1-Jan-81 Spouse

1,428 D F 14-May-13 Daughter

1,429 D F 4-Aug-16 Daughter

1,430 D F 1-Jan-52 Mother

1,431 D M 1-Jan-80 Employee (318)
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1,432 D F 1-Jan-86 Spouse

1,433 D M 10-Oct-11 Son

1,434 D M 20-Jul-14 Son

1,435 D F 25-Jun-10 Daughter

1,436 D F 1-Jan-67 Mother

1,437 D M 7-Nov-82 Employee (319)

1,438 D F 15-Mar-89 Spouse

1,439 D F 19-Jan-16 Daughter

1,440 D M 7-May-65 Employee (320)

1,441 D F 1-Jan-67 Spouse

1,442 D M 12-Oct-04 Son

1,443 D F 12-Oct-04 Daughter

1,444 D F 15-May-75 Employee (321)

1,445 D M 24-Feb-98 Son

1,446 D F 10-Jul-99 Daughter

1,447 D F 14-Jul-02 Daughter

1,448 D F 1-Jan-52 Mother

1,449 D M 7-Apr-76 Employee (322)

1,450 D F 5-Jul-83 Spouse

1,451 D F 1-Jan-56 Mother

1,452 D F 28-Mar-79 Employee (323)

1,453 D M 21-Jul-69 Spouse

1,454 D M 17-Mar-05 Son

1,455 D F 31-Jan-15 Daughter

1,456 D F 21-Feb-02 Daughter

1,457 D M 23-Nov-55 Father

1,458 D M 2-Oct-80 Employee (324)

1,459 D F 10-Nov-88 Spouse

1,460 D M 25-Mar-16 Son

1,461 D F 14-Nov-10 Daughter

1,462 D F 22-Jan-12 Daughter

1,463 D F 1-Jan-65 Employee (325)

1,464 D M 2-May-65 Spouse

1,465 D M 14-Aug-00 Son

1,466 D F 10-Apr-97 Daughter

1,467 D F 10-Jun-03 Daughter

1,468 D M 25-Mar-72 Employee (326)

1,469 D F 2-Mar-78 Spouse

1,470 D M 1-Oct-06 Son

1,471 D M 16-Oct-00 Son

1,472 D F 28-Aug-03 Daughter

1,473 D F 3-Nov-82 Employee (327)

1,474 D M 10-Jun-75 Spouse

1,475 D M 10-Nov-02 Son

1,476 D M 25-Aug-07 Son

1,477 D F 7-Mar-05 Daughter

1,478 D F 6-Jul-83 Employee (328)
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1,479 D M 20-Sep-72 Spouse

1,480 D M 11-Nov-87 Employee (329)

1,481 D F 15-Mar-97 Spouse

1,482 D M 17-Jan-18 Son

1,483 D F 4-Oct-16 Daughter

1,484 D F 2-Jun-21 Daughter

1,485 D M 10-Jan-55 Father

1,486 D F 1-Jan-67 Mother

1,487 D F 1-Jul-82 Employee (330)

1,488 D M 1-Jul-81 Spouse

1,489 D M 15-Nov-05 Son

1,490 D F 30-Mar-03 Daughter

1,491 D M 11-Oct-89 Employee (331)

1,492 D F 1-Jan-91 Spouse

1,493 D F 3-Oct-89 Employee (332)

1,494 D F 1-Jan-68 Mother

1,495 D M 15-Apr-88 Employee (333)

1,496 D F 11-Apr-66 Mother

1,497 D M 1-Jan-92 Employee (334)

1,498 D F 1-Jan-92 Spouse

1,499 D M 1-Jan-14 Daughter

1,500 D F 1-Jan-11 Daughter

1,501 D F 1-Jan-08 Daughter

1,502 D M 1-Jan-62 Father

1,503 D F 1-Jan-67 Mother

1,504 D M 1-Jan-79 Employee (335)

1,505 D M 1-Jan-46 Father

1,506 D F 1-Jul-54 Mother

1,507 D M 1-Jan-88 Employee (336)

1,508 D F 20-Feb-21 Spouse

1,509 D M 1-Jul-61 Father

1,510 D F 1-Jan-76 Mother

1,511 D M 25-Mar-95 Employee (337)

1,512 D M 13-Nov-98 Spouse

1,513 D M 5-Mar-89 Employee (338)

1,514 D F 26-Jul-98 Spouse

1,515 D M 15-Jul-47 Father

1,516 D F 3-Jan-52 Mother

1,517 D M 19-Sep-94 Employee (339)

1,518 D F 8-Sep-98 Spouse

1,519 D M 12-Nov-20 Son

1,520 D F 17-Jan-17 Daughter

1,521 D M 9-Nov-56 Father

1,522 D M 24-May-94 Employee (340)

1,523 D M 1-Jan-29 Father

1,524 D F 1-Jan-32 Mother

1,525 D M 27-Mar-92 Employee (341)
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1,526 D F 16-Aug-00 Spouse

1,527 D M 1-Jan-56 Father

1,528 D F 4-May-67 Mother

1,529 D M 6-Mar-94 Employee (342)

1,530 D F 1-Jan-00 Spouse

1,531 D M 7-Jul-22 Son

1,532 D M 1-Feb-72 Father

1,533 D F 4-Feb-84 Mother

1,534 D M 1-Jan-92 Employee (343)

1,535 D F 1-Jan-75 Mother

1,536 D M 1-Feb-95 Employee (344)

1,537 D F 1-Jul-01 Spouse

1,538 D M 1-Jan-46 Father

1,539 D F 1-Jan-53 Mother

1,540 D M 2-Dec-89 Employee (345)

1,541 D F 7-Jan-92 Spouse

1,542 D M 1-Jan-97 Employee (346)

1,543 D F 3-Mar-01 Spouse

1,544 D M 17-Apr-22 Son

1,545 D M 5-Apr-98 Employee (347)

1,546 D F 5-Mar-74 Mother

1,547 D M 2-Jul-87 Employee (348)

1,548 D F 1-Jan-88 Spouse

1,549 D M 25-Apr-13 Son

1,550 D M 1-Mar-14 Son

1,551 D F 16-Feb-18 Daughter

1,552 D F 1-Jan-48 Mother


